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Management Committee statement on Behaviour 
 
This statement is for the attention of parents, students and staff. The Management Committee 
statement:  

South Gloucestershire PLC has a duty to keep all students safe, happy, able to learn, and to enable 
staff to teach and promote learning without interruption or harassment. The aim of our school is to 
engender an atmosphere in which a young person feels safe and valued. In that environment everyone 
needs to be committed to learning and to achieving his or her full potential. We are committed to building 
a strong cooperative and supportive culture.  

We are committed to creating a caring, secure and orderly community in which the boundaries of 
acceptable behaviour are clear, shared, consistent and reflect Government legislation as represented 
in the Education Act 2002 (amended 2011); The Education and Inspection Act 2006; DFE Exclusion 
from Academies in England; The School Discipline (pupil exclusion and reviews) 2012; The Education 
Regulations 2007; The Human Rights Act 1998; and the Race Relations Act 1976 (amended 2000) and 
a range of other guidance and legislation.  

Sanctions are issued fairly and consistently and the school has the following powers:  

 The ability to impose sanctions (or penalties) on a student where his or her conduct falls below the 
standard expected. This includes failing to follow a school rule or an instruction given by a member 
of staff. 

 The ability to detain students during a break on the same day; on evenings, or staff only days during 
term time (these are classified as permitted days). Parental consent is not required.  

 Sanctions are applied ‘reasonably’ and ‘proportionately’. ‘Reasonably’ essentially means in 
accordance with general practice in the teaching profession; ‘proportionately’ means that a sanction 
is not out of proportion with the actions that it is intended to deal with. The school works 
collaboratively with the Police, through its school based Liaison Officer and other link personnel. It 
is now obligatory for schools to give the police any evidence of a criminal act discovered. This might 
include drugs, weapons and telecommunication bullying 

Legal Powers – Legislation allows schools to: 

 Use force where the requirement is reasonable, proportionate and necessary, in a range of 
circumstances. EG. To prevent a student from committing an offence, from causing injury to another 
or themselves, from damaging property and from doing something that prejudices discipline at the 
school. School staff may also use force when exercising their duty of care, again where reasonable, 
proportionate and necessary. 

 Confiscate items not permitted or misused on the school site. This includes the retention and 
disposal of such items. 

 Search a student for offensive weapons, where there are reasonable suspicions that a weapon is 
concealed. Reasonable force may be used if necessary.  

 Search a student with their consent for any item which is banned by the school rules. 

 Search a student without consent for illegal drugs, weapons, alcohol and stolen items where there 
are reasonable suspicions that such items are concealed. In such cases the school is likely to 
involve the Police.  

 The school has the right to issue Parenting Contracts and Penalty Notices. This guidance came 
into force in September 2007 alongside revised exclusion guidance. The new law allows: 

o Schools to issue Parenting Contracts 
o Schools to apply for behaviour related Parenting Orders; 
o Schools to issue penalty notices: to apply when students are found in a public place during 

the first 5 days of all exclusions; for poor punctuality and attendance; for behaviour 
infringements.  
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 The school may decide to exclude a student from school as a sanction. Exclusions are overseen 
by the Headteacher and when exceeding 15 school days, reviewed by the Management Committee 
Disciplinary Panel. The authority to exclude is held by the Headteacher only or in their absence the 
Deputy Head acting as Head. All exclusions are carried out in accordance with published DFE 
guidance. 
 

 The purpose of sanctions is to demonstrate that poor behaviour is not acceptable; to express the 
disapproval of the school community and to deter other students from similar behaviour. 

 

 The school also operates a policy of rewards, to ensure that students are recognised for the good 
they do and the contributions they make to the school.  

 

 The school operates a complaints procedure. This is published annually on the school website and 
seeks to ensure quick resolution by those colleagues, with support from the line manager, most 
closely associated with the concern. This relates to both staff and students. 

 

 The school has a policy of ‘risk assessment’. Such an assessment will be completed when a student 
presents dangerous or threatening behaviour. Risk assessments will also be carried out when 

students joining the school mid‐ term have been permanently excluded from their previous school, 

or been excluded for a fixed term for aggressive or dangerous behaviour. Following assessment 
the school may refuse admission on site, on the grounds of concern relating to the Health and 
Safety of other students and adults. 

 

 A member of staff will not automatically be suspended when accused of misconduct and is pending 
an investigation. The Management Committee will contact the Headteacher to draw on the advice 
in the ‘Dealing with Allegations of Abuse against teachers and other staff’ DfE guidance, when 
setting out the pastoral support school staff can expect to receive if they are accused of misusing 
their powers. 

 

 Teachers can discipline students for misbehaving outside school. Teachers may discipline students 

for any behaviour when the child is: taking part in any school‐ organised or school‐ related activity; 

travelling to or from school; wearing school uniform (where appropriate); in some other way 
identifiable as a student at the school. Teachers may discipline students for misbehaving at any 
time, whether or not the previous conditions apply), that could have repercussions for the orderly 
running of the school; pose a threat to other students or members of the public; could adversely 
affect the reputation of the school. 

 

 The Management Committee may review this statement of principles from time to time and seek 
comment from staff, parents and students.  
 

 The Management Committee Statement is supported by the following policies and systems: 
 

 
o Behaviour policy 
o Equalities policy 
o Anti-Bullying policy 
o Restrictive physical intervention policy and data tracker 
o Engagement tracker / SIMS behaviour module 
o Individual Behaviour Plan and analysis 
o Risk assessment statement/policy 
o Professional development/CPD 

 


