
 
 

Careers Programme overview 
 
At Pathways Learning Centre we are very pleased to offer a careers programme which is in 
place to encourage and help our students to be equipped and emotionally ready to enable 
them to move on from school successfully in to Post 16 education, employment or training. 
 
It is vital that all students are fully supported and guided in the process of planning for their 
futures. We have a Careers Lead at Pathways Learning Centre, Rowan Baker, as well as an 
Independent Careers Adviser & Progression Coach, Steve Newman, to support our 
comprehensive careers education programme. All staff play an active role in preparing our 
students for their next steps. 
 
All students can meet with careers staff for individual advice about options and career 
choices. We can support with CVs, interview preparation, application forms, apprenticeship 
searches and much more. We also arrange college and Post 16 provider visits in groups or one 
to one, depending on the needs for each student. Parents/Carers are always welcome to 
accompany such visits. We are always keen to include parents in the transition from school 
to Post 16 and we offer appointments at school or at home as well as contact by email or 
phone. Our careers team are always available at parent evenings. 
 
Our careers programme follows the Eight Gatsby Benchmarks which is a framework for good 
career guidance developed to support schools in providing students with the best possible 
careers education, information, advice, and guidance. It now forms part of the 
Governments’ careers strategy which was launched in December 2017. 
 
These benchmarks are as follows: 
 
1. Deliver a stable careers programme 

A careers programme includes education, information, advice and guidance. Careers 
education helps our young people make informed choices about their next steps and is an 
integral part of the curriculum at Pathways Learning Centre. Our careers programme supports 
students to make better decisions about their future and to be fully prepared and supported 
to manage change through key transition periods 

Our programme of activities includes: 

 Opportunities across the curriculum for our young people to develop life skills that 
support careers, employability and enterprise 

 Opportunities for students to develop decision making and transition skills 

 Building excellent partnerships with parents and outside agencies to ensure the 
best support for our young people 

 Developing learner voice (students’ thoughts, opinions and ideas about their 
experiences and environment). 
 

To implement these activities, we deliver flexibly tailored programmes across the school. 



Furthermore, in line with the SEND Code of Practice (2015) we ensure that annual reviews for 

Education Health Care Plans focus on long term outcomes to prepare for adulthood. 

 

2. Learning from career and labour market information 

All students are given access to Careerpilot, a website which has information on study 

pathways and Labour Market Information (LMI) for about 800 jobs, which includes; details of 

jobs across different sectors such as; predicted growth areas, entry requirements, skills 

needed, responsibilities, expected salaries and video case studies. In Key Stage 4, one to one 

sessions with our careers adviser will provide individual tailored information and look at 

progression pathways to their personal career goals. Other relevant websites and local 

information are also discussed. 

 

3. Addressing the needs of each pupil 

As our mission states, we aim to “provide outstanding individual provision for young people; 

enabling them to develop social and emotional independence, achieve success and fulfil their 

potential, now or through future pathways 

We are PASSIONATE about ensuring the experiences of young people and the understanding of 

their individual needs are at the heart of the PLC” 

This mission, along with our values, “Relationships, Respect, Empathy, Perseverance”, is also the 

bedrock of our careers education, information advice and guidance. Every student is offered 

support to achieve their Post 16 options and future career plans. Everyone has the 

opportunity in Year 11 to meet with the independent careers advisor to create an 

individualised action plan. Notes from these meetings are recorded and may be passed on to 

other staff and professionals with the consent of the student. 

Every young person at Pathways Learning Centre with an Education Health and Care Plan 

(EHCP) will under the terms of the SEND Code of Practice (2015) take part in the yearly annual 

review process. All students will be able to consider future pathways and EHCP targets will be 

set in order to help students work towards their aspirations. 

Pathways Learning Centre actively supports students in the first two terms after leaving Year 

11, if they are Not in Education, Employment or Training (NEET) or are at risk of NEET. From 

2018-19 Pathways Learning Centre will track the outcomes of its previous students for three 

years to ensure long term outcomes have been maintained. We will also liaise with 

mainstream schools who will collect data on single roll students. 

 

4. Linking curriculum learning to careers 

Pathways Learning Centre ensures that learning throughout the curriculum is linked to 

student development, to enable them to become more independent and plan effectively for 

their future careers. 

https://careerpilot.org.uk/


We are very proud of the range of subjects we offer our students including practical and 

vocational subjects. 

We link with local colleges and Post 16 providers to offer bespoke programmes for selected 

students who would gain from such experiences. We also provide mentors for students if this 

will support their personal and social development. Such mentors also link in closely with our 

careers programme to offer support to sustain placements and for the transition into Post 16. 

We also offer some students, college courses and tasters in vocational areas such as; Animal 

Care, Construction, Hair & Beauty and Sport. We also have access to alternative learning 

providers to provide activities and work with animals (horses and community farms), boxing, 

construction and creative media. 

 

5. Encounters with employers and employees 

All students are invited to events both within Pathways Learning Centre and externally, to 

provide opportunities to meet employers and employees. 

One such event is our annual careers event, which is for all students. Post 16 providers and 

employers are invited in to provide a range of interactive workshops and information stands. 

Students can choose their areas of interest to learn more about work and Post 16 

opportunities. This has proved to be very successful for students, providers and staff, since its 

inauguration in 2018. 

We also hold Insight Talks in which we invite employers and Post 16 providers to meet our 

students and discuss their specific provision and job roles. 

6. Experiences of workplaces 

Pathways Learning Centre has a developed work experience programme. 

All students have at least one opportunity to take part in a work-based placement by the time 

they leave school. Pathways Learning Centre aims to be flexible with its approach to work 

experience which can be for one week or one day per week for a set period, depending on 

the student’s and employer’s preference. 

All work experience is organised by Rowan Baker, the Careers Leader, however, it is a 

collaborative approach between relevant staff and the careers adviser to match students to 

suitable placements. 

 

7. Encounters with further and higher education 

All pupils should understand the full range of learning opportunities that are available to 

them. This includes both academic and vocational routes and learning in schools, colleges, 

universities and in the workplace. Pathways Learning Centre understands the importance of 

'next steps' and transitions for our pupils. 

All pupils will have access to a number of various transition events. These include but are not 

limited to: 



 School visits from local post 16 providers 

 Visits to colleges and other specialist post 16 provision 

 Annual careers event at Pathways Learning Centre 
 

We also arrange individual college and Post 16 provider visits to students who would prefer 

such a meeting. 

 

8. Personal guidance 

Pathways Learning Centre employs an independent careers adviser and progression coach 

who offers impartial careers information, advice and guidance. All Year 11 students will be 

given a session summary and action plan to assist them with steps needed for the transition 

to Post 16 and resources tailored for their own independent research. 

The careers advisors role covers: 

 Meeting students to discuss their career ideas, qualifications, skills, experiences, 
circumstances and life aims. 

 Helping students to explore possible options and introducing online careers resources 

 Supporting students to understand the local and national labour market 

 Referring students to any necessary outside agencies 

 Supporting students to become aware of the possible next options available 

 Collaborating with other staff regarding work experience plans and suitability 

 Arranging bespoke post 16 provision visits and accompanying if necessary 

 Meeting parents, for career sessions or/and at school events 

 Meeting all Year 11 students, even if home tutored or not attending school for other 
reasons 

 If it is not possible to meet with a Year 11 student, the careers adviser will meet with 
parent/carers or/and other relevant agencies 
 

The careers advisor will focus primarily on supporting Year 11 students with career pathways, 

post 16 options and intended destinations but will also build relationships with, and offer 

careers related support to all students. 

Parents and Carers are in our thoughts every step of the way. We are always happy to be in 
contact about any careers related issue you may want to discuss. We look forward to seeing 
you at the next parents’ event. 
 
Rowan Baker 
Careers Leader 
01454 862630 
rowan.baker@pathwayslearningcentre.org 
 
Steve Newman 
Careers Adviser & Progression Coach 
07426 473128 
steve.newman@pathwayslearningcentre.org 
(Working at Pathways Learning Centre on Mondays, Tuesdays & Wednesdays) 

mailto:rowan.baker@pathwayslearningcentre.org

